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If someone tells you about 

misconduct, be a LEADER:

Listen  

Evaluate  

Act immediately  

Document  

Encourage 

 Report Report 
to: (your school or district contact information below)

Name:

Title:

Phone:

All employees and agents of a public school district, charter school or private 

school have an obligation and legal responsibility to report misconduct by 

instructional personnel and school administrators which affects the health, 

safety or welfare of a student

Failure to report misconduct may result in penalties up to termination of 

employment and revocation of an educator’s certificate

Sylvia Paluzzi

Director

Morning Meadow Preschool and Kindergarten
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Legally sufficient allegation of misconduct by Florida certified educators will be reported to the Office of Professional Practices Services. Policies and procedures for rporting misconduct by instructional per-
sonnel or school administrators which affects the health, safety, or welfare of a student are posted in and on our website at https://morningmeadow.com/policies/


